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Analysis of the Policy of Localization of Human Resources
(Omanization) and its Relationship with Governmental and
Legal Factors in the Sultanate of Oman

Omar bin Mohammad Fadhl Al-Dheeb Ba-Omar,

Department of Dawa and Development of Human Resources,
Academy of Islamic Studies, University of Malaya, Malaysia.
Emial: omaraldheeb@gmail.com

Abstract:

This research clarifies the concepts and challenges related to
the nationalization policy of the human resources in the
Sultanate of Oman (Omanization), and it deals with
governmental and legal factors and the extent of their
connection with studies related to the Omanization policy.
Two methods have been used in this study: the bibliometrics
method to analyze the intellectual output of studies in the
field of Omanization and the content analysis method to link
Omanization with the governmental and legal factors. The
most important results and conclusions drawn from this
research are that the focus of most research on the policy of
nationalization of human resources (Omanization) is largely
on governmental and legal factors. However, the issue of

linking these factors to the Omanization policy has a strategic
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dimension for decision-makers in the Sultanate of Oman. By
understanding and clarifying this relationship, it is hoped
that it will be an important aspect in addressing the problem
of unemployment in the Sultanate.

Key Words: Policy - Localization - Human - Resources -

Omanization - Factors - Governmental - Legal.
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